West of Scotland Football Club for the Physically Disabled

Code of Conduct - Members Agreement
This code of conduct has been issued to you as an individual who is a member of the West of Scotland Football Club for the Physically Disabled (hereafter referred to as “The Club”). It should be noted that confirmation of Player selection will only be made if a signed declaration form attached is held by the Club.

This code of conduct has been written to ensure a minimum standard of conduct to ensure the best possible conditions for fellow Club members to achieve their goals.

Principles of the Code

1. The code is based on the principle of respect for self and others and you should always behave in a manner which ensures honesty and integrity, so as not to bring The Club or its members into disrepute

2. All members must show consideration to fellow members and coaching staff while maintaining the individual’s dignity and rights.

3. Individuals should strive to the highest sporting standards and do nothing which may affect their or others performance.

I agree to make the following obligations:

1. Observe and comply with this agreement.

2. Observe and comply with all reasonable directions given by the Coaching Staff and or Committee.

3. Respect the spirit of fair play and non violence and behave accordingly on the field of play.

4. Attend any team functions reasonably requested by the Coaching Staff and/or Committee.

5. Observe any curfews, which may be in place.

6. Wear appropriate team uniform, as directed by the Coaching Staff, when attending training, matches and functions.

7. Take all reasonable actions to ensure the health and safety of others.

8. To avoid over-consumption of alcohol prior to a game, especially at away games which require an overnight stay, and at no time be incapacitated due to the abuse of alcohol or drugs.

Use of Banned Substances

1. I shall refrain from using substances and procedures prohibited by the rules of The Club and respect and comply with all aspects of the medical control guide.

2. I agree not to use, attempt to use, have in my possession, attempt to have in my possession, traffic or attempt to traffic a prohibited substance.

Breach of Code

Should there be a breach of this agreement, I understand that the following actions may be considered –

1. Minor Breaches (eg Breach of curfew.) Coaching Staff or Committee Member will deal with this immediately as appropriate. This may take the form of a Verbal Warning, which will be recorded and notified to the Committee.

2. Serious Breach The following will be deemed to be a serious breach of conduct:

( Theft


( Deliberate damage to property
( Fraud

( Gross negligence

( Assault or threatening behaviour towards, another person
( Being unfit through alcohol or illegal drugs

( Discrimination or harassment against any other individual
( Failure to pay respect and dignity of other Club members 

In this situation the person who is alleged to have committed a breach of the code will be asked to report to the Head Coach or Committee Member as appropriate. Reports on the incident will be requested by all involved in, or who witnessed the incident. Such a meeting will be called as soon as possible after the incident and no later than twelve hours after the incident occurred. A written record will be kept of the content of any such meeting.

In the event of the incident being proven the individual may be issued with a written warning. Where the incident is deemed serious enough that it may cause further disruption to the team then the person may be removed from the team at the earliest opportunity and arrangements will be made for their return home.

Where a criminal act has been committed or suspected the matter will be reported to the appropriate authority.

IT SHOULD BE NOTED THAT THIS CODE ALSO APPLIES TO COACHING STAFF, COMMITTEE MEMBERS AND PARENT/GUARDIAN/CARERS.

DECLARATION

I accept and agree to abide by this code of conduct

Signed
………………………………………………………………

Date………………………………

Parent’s signature (applies only to players under 16 years of age)

………………………………………………………………………..

Date………………………………
JULY 2008


